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Introduction

This policy statement sets out the school’s arrangements for managing the access
of providers to pupils at the school for the purpose of giving them information about
the provider’s education or training offer. This complies with the school’s legal
obligations under Section 42B of the Education Act 1997 and has been updated to
reflect new legislation June 2025.

Pupil entitlement

Effective careers support prepares our students for the opportunities, responsibilities
and experiences of later life. It enables them to make decisions and equips them with
the skills to manage the transition from learners to employees.

The careers programme is designed to meet the needs of all students at this school. It
is planned to ensure progression through activities that are age appropriate.

All pupils in Years 8 to 13 are entitled to:

e Access high-quality, impartial information about the full range of education and
training pathways available at each key transition point, including technical
education qualifications and apprenticeships.

¢ Engage meaningfully with a variety of local and national education and training
providers, such as: colleges, universities, apprenticeship providers, and
employers through a range of in-person and virtual activities including
assemblies, careers fairs, workshops, provider encounters, and taster
experiences.

¢ Receive clear, up-to-date guidance on how to research and apply for academic
and technical routes, including but not limited to Further Education, Higher
Education, Apprenticeships, T Levels, and Traineeships.

This entitlement is delivered through a structured careers programme that supports
informed, confident decision-making and meets the latest statutory expectations for
provider access and careers education.

Aims and Objectives

St Julie’s Catholic High School is committed to delivering a high-quality, inclusive
careers education in line with the updated Gatsby Benchmarks (2025) and the CDI
Career Development Framework. Our programme supports every student in making
informed, aspirational choices about their future, promoting personal development,
equality of opportunity, and readiness for the world of work.
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The careers programme aims to:

e Prepare students for the future world of work, helping them understand labour
market trends, emerging career pathways, and how their skills and interests align
with future opportunities.

e Facilitate regular and meaningful encounters with employers, employees, and
workplace experiences for all pupils in Years 7 to 13, ensuring exposure to a diverse
range of sectors and roles.

e Support positive and sustained transitions at key stages, including Post-16 and
Post-18, through tailored guidance and informed decision-making about further
and higher education, apprenticeships, and employment pathways.

¢ Buildresilience, independence and career management skills, empowering
students to effectively research, evaluate and pursue opportunities that suit their
aspirations and circumstances.

¢ Develop key employability skills, attitudes, and character traits, such as
communication, teamwork, adaptability, and self-awareness, to enable students
to thrive in a dynamic and evolving employment landscape.

¢ Promote lifelong learning and engagement, inspiring pupils to value continued
personal and professional development through Higher Education, Further
Education, apprenticeships, and vocational pathways.

e Champion equality, diversity and inclusion, challenging stereotypes, removing
barriers, and ensuring that all students, regardless of background or need, access
high-quality, impartial careers guidance.

o Contribute to whole-school achievement and motivation, recognising the link
between career aspirations and academic engagement, raising attainment by
connecting learning to future goals.

Opportunities for access

At St Julie’s Catholic High School, Careers Education, Information, Advice and
Guidance (CEIAG) is delivered as an integral part of the whole school
curriculum, in line with the updated Gatsby Benchmarks (2025) and statutory
careers guidance.

Careers learning is embedded in subject areas, enabling students to connect

their learning to real-world careers, industries, and progression opportunities.
The PSHE curriculum also includes targeted careers education that supports

personal development, wellbeing, and future planning.

Students participate in structured careers activities during morning registration
using the STEPS careers booklets, helping them to identify their strengths,
skills, interests and aspirations, and understand how these relate to further
education and career pathways.

A comprehensive programme of careers-themed assemblies is delivered
throughout the year, focusing on a range of topics including Green Careers,
Women in STEM, and Post-16 and Post-18 options. All students benefit from an
employer-led assembly during National Careers Week, and additional
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encounters take place during National Apprenticeship Week, providing insight
into vocational and technical education pathways.

We also facilitate additional access to external providers and personal
development opportunities throughout the academic year, including:

e The Girls’ Network for students in Years 9 and 10, offering female pupils
mentoring, networking, and confidence-building opportunities.

e Girls Out Loud initiatives, promoting self-leadership, aspiration, and positive
role modelling for young women.

o The Brilliant Club for Key Stage 3 pupils, supporting high academic
achievement and progression to top universities through research-based
learning.

In line with statutory requirements, St Julie’s Catholic High School ensures all
pupils in Years 8-13 have meaningful encounters with a range of post-16 and
post-18 providers including technical education and apprenticeships through
assemblies, workshops and virtual experiences.

Communication with parents and carers is a key part of our CEIAG strategy. A
whole-school careers newsletter is published and distributed every Thursday. In
addition, each year group receives a tailored careers newsletter every half term,
offering age-appropriate updates on opportunities, events, deadlines, and
pathways.

This structured, inclusive, and evolving careers programme supports pupils to
make well-informed decisions, prepares them for the modern world of work,
and meets all national expectations for high-quality careers education.

Opportunities for provider engagement and employer-led activities include but are not
exclusive to:

e Annual Careers Fair —in partnership with Career Connect, open to all Year 7-13
students to meet colleges, universities, apprenticeship providers, and local
employers.

e Year 10 Work Experience — placements arranged through Elevate BP, providing
students with first-hand experience of the workplace.

e Year 12 Work Experience — placements supported via the Unifrog platform, enabling
students to explore industry contexts and develop employability skills.

e National Careers Week — a range of age-appropriate work experience and employer
led activities

e Atleast 6 meaningful encounters with FE, HE and Apprenticeship providers in line
with Equalex progression principles, ensuring encounters are relevant, timely and
contribute to students’ career development.
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Access is arranged to minimise disruption to teaching and learning while ensuring all
students receive meaningful engagement opportunities.

St Julie’s High School acts impartially, in line with statutory duty, and not showing bias
towards any route, be that academic or technical and endeavours to ensure that all
students are aware of all routes to higher skills and are able to access information on
technical options and apprenticeships.

Year?7

Careers education is introduced each September via the StartProfile platform, with
ongoing support through STEPS careers activities delivered during morning registration.
Students also attend regular career-focused assemblies, supported by additional
sessions from local employers, alumni, and guest speakers throughout the year. During
National Careers Week, all students take partin a range of activities including themed
assemblies, interactive workshops, and employer encounters that promote aspiration
and awareness of diverse career paths. Every Year 7 student participates in a Student
Reception Day, gaining hands-on experience in a real workplace setting within the
school. The PSHE curriculum explores careers in a broad context, helping students
understand job sectors, workplace expectations, budgeting, and personal goal setting
through engaging, age-appropriate lessons. To support ongoing engagement, students
receive a termly careers newsletter tailored to their year group, offering updates on
opportunities, events, and progression pathways.

Year 8

In September, students, parents, and carers are reintroduced to the school’s careers
programme and supported in using the StartProfile platform to explore career
pathways and personal development opportunities. All students receive a 1:1 career
guidance interview with our independent careers adviser, in line with updated
statutory requirements and to support decision-making for Year 8 Options and Post-16
pathways, helping students make informed choices based on their strengths,
interests, and up-to-date labour market information (LMI). Students continue to take
part in structured STEPS careers activities during tutor time and benefit from regular
career-focused assemblies each half term. This includes a dedicated session from a
local apprenticeship provider, giving students early exposure to technical and
vocational pathways.

Throughout National Careers Week and the year, a range of opportunities are delivered
by local and national employers, alongside alumni and special guest speakers,
offering high-impact, meaningful encounters in line with Gatsby Benchmark 5. All Year
8 students participate in a Student Reception Day, offering hands-on experience in a
real-world administrative setting. This opportunity enhances their communication,
teamwork, and organisational skills while helping them understand the working
environment.
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In PSHE, students explore what a “career” can look like across different industries and
roles, including the benefits and limitations of employment types, such as permanent,
temporary, freelance, and self-employment. They are encouraged to evaluate their
own goals, aspirations, and progress -reflecting on personal strengths, motivation,
organisation, and how these align with future career options.

Through curriculum learning and termly age-appropriate newsletters, students also
learn how to apply LMI to understand growth sectors and regional opportunities. This
comprehensive and age-appropriate provision ensures that all students begin building
the knowledge, confidence, and skills needed to navigate their future in an informed
and aspirational way, aligned with the revised Gatsby Benchmarks and statutory
guidance.

Year9

In September, students, parents, and carers are reintroduced to the StartProfile
platform, with supplementary guidance provided through the I-Could platform and the
Career-o-meter tool, enabling students to explore and compare real-time Labour
Market Information (LMI) to support informed decision-making.

STEPS careers activities continue to be delivered during tutor time, providing
structured, age-appropriate support for self-awareness, goal setting and exploration of
career pathways. Students also benefit from a career-focused assembly each half
term, including an apprenticeship-focused session delivered by a new provider,
building on their prior knowledge and reinforcing awareness of Post-16 options,
including technical, academic and vocational routes. Aspirational and inspirational
careers assemblies continue to be delivered throughout the year by a wide range of
local and national employers, alongside alumni presentations and guest speakers
during National Careers Week, aligning with Gatsby Benchmark 5 (encounters with
employers and employees) and the latest statutory requirement for exposure to a
broad range of providers and pathways.

The PSHE curriculum builds on students' prior learning by developing understanding of
enterprise and employability. Students identify the skills they currently possess,
explore the concept of entrepreneurship, and learn which enterprise skills are required
to establish a new product, business, or service. These skills are applied in a group-
based enterprise project, where students collaborate to solve problems, generate
ideas, and present outcomes, enhancing teamwork, communication and creativity.

Careers education in Year 9 also supports the important transition from Key Stage 3 to
Key Stage 4, helping students link subject choices to career aspirations and future
progression pathways. Students are reminded of the full range of Post-16 options and
are supported to consider how their skills, interests, and achievements relate to future
career and study opportunities; messages that are reinforced via the termly age-
appropriate Careers Newsletter they receive in addition to the weekly whole school
publication.
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Year 10

In September, students, parents, and carers are reintroduced to the StartProfile
platform to support career planning and progression. All students receive a 1:1
guidance interview with our independent careers adviser, with a clear focus on Post-16
options, supporting informed and aspirational decision-making. STEPS careers
activities continue to be delivered during tutor time, and all students attend a career-
focused assembly each half term, including a Further Education-focused session that
introduces the full range of local Post-16 providers. In line with Gatsby Benchmark 7,
students receive information on both academic and technical pathways, including T
Levels and apprenticeships.

Aspirational assemblies continue to be delivered by local and national employers,
alumni, and guest speakers, with an extended programme during National Careers
Week, helping students understand a variety of sectors and career journeys (Gatsby
Benchmark 5).

In the summer term, all Year 10 students complete a 5-day, in-person work experience
placement, supported and facilitated by Elevate BP. This real-world experience allows
students to develop transferable skills, engage with professionals, and gain insight
into the world of work, supporting Gatsby Benchmark 6. Opportunities for additional
virtual work experience and employer encounters are regularly shared with students,
parents and carers through the weekly careers newsletter and termly year-group
bulletins.

The PSHE curriculum reinforces key concepts of working life, including the range of
opportunities in learning and work, workplace roles and responsibilities, and workers’
rights in the UK. Students are introduced to the idea of developing a personal brand
and maintaining a positive online presence, understanding the impact of digital
footprints on employability and reputation.

Year 11

In line with updated statutory guidance (2025) and the revised Gatsby Benchmarks
(2024), our Year 11 careers provision ensures that students, parents, and carers are
well-informed and actively supported during a key transition year.

In September, students are reintroduced to StartProfile and introduced to the Unifrog
platform, which supports personalised progression planning, research into education
and training pathways, and the development of key employability skills. All students
receive a 1:1 careers guidance interview with our independent careers adviser,
followed by a second 1:1 guidance meeting with a member of the Key Stage 5 team,
specifically focused on A-Level subject selection and Post-16 options, including
technical and vocational routes.
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Students engage in weekly STEPS careers activities and attend a career-focused
assembly every half term, alongside additional assemblies led by local Further
Education and Apprenticeship providers, helping students understand the full range of
Post-16 pathways in line with provider access legislation. Throughout the year,
opportunities are delivered by local and national employers, alumni, and guest
speakers, with expanded engagement during National Careers Week to ensure
students encounter real-world career stories and employer insights (Gatsby
Benchmark 5). All students and families are regularly informed about virtual work
experience, local opportunities, and events via the weekly careers newsletter and
termly year-group bulletins, supporting engagement beyond the classroom.

In PSHE, students build on prior learning by exploring what makes an individual
employable, including how to market themselves effectively. They learn how to
prepare for interviews, write CVs, covering letters, and personal statements, and
understand how to identify and pursue opportunities to enhance their CV and skills
portfolio.

Sixth Form

Our Sixth Form careers programme provides a structured, progressive approach to
Post-18 planning, underpinned by the revised Gatsby Benchmarks, statutory provider
access legislation, and the latest expectations for inclusive, impartial and high-quality
careers education.

During the autumn term, all Year 12 students receive a 1:1 careers interview with our
independent careers adviser, supporting early planning for their Post-18 options. Sixth
Form students can also self-refer at any time. All Year 12 students complete a 12-week
volunteering placement in the local community during the spring term (half terms 2
and 3), helping them develop transferable skills, contribute to society, and enhance
their CVs and personal statements in addition to providing them with a meaningful
workplace encounter.

They also undertake a 5-day work experience placement in the summer term, further
strengthening their employability skills and workplace confidence. Students may
choose to extend their volunteering or work placement into Year 13, based on personal
and career goals. Students are also actively encouraged to attend additional Open
Days and Insight Days independently.

In Year 13, a follow-up visits to a Higher Education and Apprenticeships Fayre hosted
at a local university where they can engage directly with a wide range of academic,
technical and employment providers ensure timely access to final-stage information
and decision-making support.

Across both years, students benefit from a carefully sequenced programme of
careers-focused assemblies, delivered by a diverse range of local and national
employers, alumni, and guest speakers. These include but are not exclusive to:
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e Local Further and Higher Education institutions

e Degree apprenticeship providers

e Apprenticeship training providers

¢ The Learning Foundry, supporting routes such as traineeships and employment
with training

STEPS careers activities are delivered through designated registration periods to
develop self-awareness, progression planning and career management skills. In
addition, workplace visits and provider encounters tailored to individual needs are
integrated throughout the year, ensuring students receive relevant and personalised
guidance. Students, parents, and carers are regularly informed of face-to-face and
virtual work experience opportunities via the careers newsletter and school website.
Sector-specific virtual placements and employer engagement activities are offered to
targeted cohorts. Small groups benefit from specialised advice on university
applications, including support from partners such as Zero Gravity, Nuffield Research
Placements, Medic Mentor, In2Med, UNIQ, HE+ and Liverpool Aspire programme;
Sutton Trust Pathways ad Sutton Trust US Programme and the Tomorrow’s Teachers
programme for aspiring educators.

The Sixth Form PSHE curriculum builds on previous careers learning by focusing on:
e Advanced CV and cover letter writing

e Completing personal statements and apprenticeship/job applications

e Preparing forinterviews and selection processes

e Exploring professionalism in the workplace

e Applying for part-time jobs and relevant work experience

This provision ensures that all Sixth Form students are equipped with the knowledge,
skills, and experiences to make confident, informed, and ambitious Post-18
decisions—whether pursuing higher education, employment, apprenticeships, or
other pathways.

These experiences ensure all students are informed of the full spectrum of Post-18
pathways, including university, apprenticeships, degree apprenticeships,
traineeships, employment, and gap year options.

Management of provider access requests

Procedure

A provider wishing to request access should contact:

Mrs A. Jones Careers Lead — ajones@stjulies.org.uk; Telephone: 0151428 6421

Mrs S Mannings, Careers Advisor; Telephone: 0151 428 6421; Email:
stmannings@stjulies.org.uk
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Premises and facilities

The school will make a suitable learning space available for discussions
between the provider and students, as appropriate to the activity. The school
will also meet reasonable requests to make available AV and other specialist
equipment to support provider presentations. This will all be discussed and
agreed in advance of the visit with the Careers Advisor or a member of their
team.

Providers are welcome to leave a copy of their prospectus or other relevant
course literature at the Learning Resource Centre, which is managed by the
school librarian. The Resource Centre is available to all students at lunch and
break times.
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