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As a Notre Dame School, we are inspired by the guiding principles of the Sisters of Notre 
Dame de Namur. The Mission Statement of St Julie’s Catholic High School underpins all our 
actions in promoting equality, diversity, and inclusion within our community. Rooted in Gospel 
values, our commitment to equality shapes every aspect of school life, ensuring that all 
members of our community are treated with dignity and respect. Through our policies and 
practices, we seek to reflect the spirituality and mission of the Sisters of Notre Dame de Namur, 
fostering a learning environment where every individual is valued and has the opportunity to 
flourish. 
 
Mission statement of St Julie’s Catholic High School 
We aim to be a Catholic learning community: 
• Which respects and embraces the diversity of all God’s people 
• Where opportunities allow for all individuals to discover their potential and to develop and 

share their unique talents 
• Where friendship and enjoyment are experienced by all and a welcome is offered to all who 

visit 
• Which provides all with a safe and secure environment 
• Where faith, prayer and reflection are visible in word and in action 
• Which takes good care of God’s world and all who inhabit it, especially the poor and 

disadvantaged 
• Where fairness, care and compassion are central to life 
 
Our Notre Dame Values of faith, truth, joy, love, justice and hope challenge us to demonstrate 
a Christ-like respect and compassion for all God’s people. Here at St Julie's we seek to 
encourage all members of our community to serve with much liberty of spirit, always striving to 
be our best selves.  
 
POLICY AIMS 
 
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having 
due regard to the need to: 

• Eliminate discrimination, harassment, victimisation and other conduct that is 
prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic 
and people who do not share a relevant protected characteristic  

• Foster good relations across all characteristics – between people who share a 
protected characteristic and people who do not share it. The protected characteristics 
are:  

• Age 
• Disability 
• Gender reassignment  
• Marriage or civil partnership 
• Pregnancy and maternity 
• Race  
• Religion or belief  
• Sex  
• Sexual orientation  

Our school aims to promote respect for difference and diversity in accordance with our values: 
faith, truth, joy, love, justice and hope. 
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LEGISLATION AND GUIDANCE 
 
This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the Public Sector Equality Duty and protects 
people from discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to 
publish information to demonstrate how they are complying with the Public Sector 
Equality Duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 
2010 and schools, the technical guidance for schools from the Equality and Human Rights 
Commission and guidance from the Government Equalities Office on meeting the specific 
duties that support the Public Sector Equality Duty. 
 
 
 
 
Roles and responsibilities  
 
The governing board will: 

• Ensure that the equality information and objectives as set out in this statement are 
published and communicated throughout the school, including to staff, pupils and 
parents/carers  

• Ensure that the published Equality information Report is updated at least every year, 
and that the objectives are reviewed and updated at least every 4 years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis 
to the headteacher 

The link governor for Equality is Pauline Musembi. She will: 
• Meet with the designated member of staff for equality every half term, and other 

relevant staff members, to discuss any issues and how these are being addressed. 
These meetings are identified in the academic calendar as Equality working Party. 

• Ensure they’re familiar with all relevant legislation and the contents of this document 
• Attend appropriate equality and diversity training 
• Report back to the full governing board regarding any issues 

The headteacher will: 
• Promote knowledge and understanding of the equality objectives among staff and 

pupils 
• Monitor success in achieving the objectives and report back to governors 
• Have “due regard” when making a decision or taking an action to whether it may have 

particular implications for people with particular protected characteristics 
The Designated Safeguarding Lead is Kate Rooney. She will: 

• Support the headteacher in promoting knowledge and understanding of the equality 
objectives among staff and pupils 

• Meet with the equality link governor every Term to raise and discuss any issues 
• Support the headteacher in identifying any staff training needs, and deliver training as 

necessary 
All school staff are expected to have regard to this document and to work to achieve the 
objective as set out in section 8. 
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Eliminating discrimination 
 
The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions. Where relevant, our policies include reference to the importance of 
avoiding discrimination and other prohibited conduct. Staff and governors are regularly 
reminded of their responsibilities under the Equality Act – for example, during meetings. Where 
this has been discussed during a meeting, it is recorded in the meeting minutes. New staff 
receive training on the Equality Act as part of their induction. 
The school has a designated member of staff for monitoring equality issues, and an equality link 
governor (detailed above). There is an Equality working part who are scheduled to meet each 
half term. 
 
Advancing Equality of Opportunity 
 
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of 
opportunity by: 

• Removing or minimising disadvantages suffered by people that are connected to a 
particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are 
being subjected to homophobic bullying) 

• Taking steps to meet the particular needs of people who have a particular characteristic 
• Encouraging people who have a particular characteristic to participate fully in any 

activities (e.g. encouraging all pupils to be involved in the full range of school societies)  
In fulfilling this aspect of the duty, the school will: 

• Publish attainment data each academic year showing how pupils with different 
characteristics are performing 

• Publish a SEND information Report 
• Publish an Equality Information Report 
• Analyse the data referenced above to determine strengths and areas for improvement, 

implement actions in response and publish this information in the whole school 
strategic plan. 

• Make evidence available identifying improvements for specific groups (e.g. declines in 
incidents of homophobic or transphobic bullying)  

 
Fostering good relations 
 
The school aims to foster good relations between those who share a protected characteristic 
and those who do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures 
through different aspects of our curriculum. This includes teaching in RE, citizenship 
and personal, social, health and economic (PSHE) education, but also activities in other 
curriculum areas. For example, as part of teaching and learning in English/reading, 
pupils will be introduced to literature from a range of cultures 

• Making pupils aware of our behaviour and anti-bullying policies  
• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a 

lead in such assemblies, and we will also invite external speakers to contribute 
• Working with our local community. This includes inviting leaders of local faith groups to 

speak at assemblies, and organising school trips and activities based around the local 
community 
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• Encouraging and implementing initiatives to deal with tensions between different 
groups of pupils within the school. For example, our school council has representatives 
from different year groups and is made up of pupils from a range of backgrounds. All 
pupils are encouraged to participate in the school’s activities, such as sports clubs.  

• We have dan Equality working Party who review how the school fosters good relations 
with all stake holders in their half termly meetings. 

 
Equality considerations in decision-making 
 
The school ensures it has due regard to equality considerations whenever significant decisions 
are made. We consider equality implications before and at the time that we develop policy and 
make decisions and continue to review these on a continuing basis. 
The school always considers the impact of significant decisions on particular groups. For 
example, when a school trip or activity is being planned, the school considers whether the trip:  

 Cuts across any religious holidays 
 Is accessible to pupils with disabilities 

The school keeps a written record in formal meeting minutes and KIT notes to show we have 
actively considered our equality duties and asked ourselves relevant questions. This is also 
recorded at the same time as the risk assessment when planning school trips and activities. 
The record is completed by the member of staff organising the activity and is stored 
electronically with the completed risk assessment in Evolve. 
 
Equality Objectives 
 
As a school, we are required to publish equality information every year: 

• We must report on at least 1 equality objective once every 4 years – we’ve chosen to 
include any equality objectives in this policy which is updated each September and 
ratified by full governing body each October.  
 

Objective: Equity in Education 
Aim: Embed diversity, equity and inclusion across the curriculum and school environment, 
ensuring all students see themselves reflected and valued. All students are represented 
through the curriculum and the community. Their voice is heard. 
This Objective is detailed in our whole school strategic plan which outlines how we plan to 
achieve this objective 
 
Monitoring Arrangements 
The DSL and DHT, Mrs K Rooney will update the equality information we publish including the 
Equality Information Report and Equality Policy each September.  
This will be reviewed by the Link Governor Pauline Musembi and ratified in the annual October 
Full Governor Meeting. 
It will then be published on our website. 
 
School-specific equality objectives will be reviewed by the DSL and DHT, Mrs K Rooney, the link 
governor, Pauline Musembi, The Headteacher and the Equality Working Party annually. 
 
This document will be reviewed by annually, to ensure continued compliance with the PSED.  
 
This document will be approved by the full governing body. 
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Anti-Racism Policy 
 
Introduction  

St. Julie’s Catholic High School will not tolerate any form of racism and is committed to the 
development of an anti-racist ethos. The school’s anti-racist policy and practice helps to 
identify and change those attitudes which lead to negative discrimination against people on the 
basis of their race, ethos, nationality or ethnic origin.  

Aims of this policy 

Our aim is to create an inclusive school community where diversity is celebrated, and every 
individual feels respected, valued, and empowered to achieve their full potential. We are 
committed to identifying, challenging, and eliminating racism in all its forms—whether overt or 
subtle—through our curriculum, policies, and daily interactions. 

Specifically, we aim to: 

• Empower our students to be informed, reflective individuals who can recognise, 
question, and challenge racist ideologies, language, and practices. Through an inclusive 
curriculum, open dialogue, and critical thinking opportunities, students will develop the 
knowledge, confidence, and moral courage to stand up against discrimination and 
injustice in all settings. 

• Promote the Fundamental British Values of democracy, the rule of law, individual liberty, 
mutual respect, and tolerance of those with different faiths and beliefs. We will ensure 
these values are meaningfully embedded across the curriculum and school life, helping 
students to understand their importance in building a fair and cohesive society. 

• Reinforce our school values—such as respect, integrity, empathy, and responsibility—
by linking them to anti-racist practice and inclusive behaviours. Students will be 
encouraged to reflect these values in their relationships, decision-making, and 
contributions to the school and wider community. 

• Foster a culture of critical awareness and action, where students not only learn about 
racism and inequality but also develop the agency to promote equity and inclusion both 
within and beyond the school environment. 

• St. Julie’s Catholic High School will promote race equality and all students will be 
provided with opportunities to discuss their own values, appreciate diversity and 
develop respect for everyone. 

• To enable our school to focus on teaching and learning, cultural competency and 
conversations about race throughout the school and provide support for identifying, 
challenging and eliminating racism. 
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School Vision and Values  

At St. Julie’s Catholic High School Every Student Matters in Every Way. At St. Julie’s Catholic 
High School, we are passionate that students develop a life-long love of learning.  

Our community is warm and welcoming  

At St. Julie’s Catholic High School, we know how important it is for everyone to feel that they 
belong. We understand that this comes through offering a warm, nurturing, safe and inclusive 
environment where our students can thrive. We are proud to be an anti-racist school, a safe 
place of learning and a place where everyone is valued and equal member of our community.  

We celebrate the things that make us special 

St. Julie’s Catholic High School is a school where every student feels proud of who they are and 
their own uniqueness. In our curriculum, book choices and school events we reflect and 
celebrate our diverse school community and the lived experience of our students and challenge 
any form of discrimination. All students deserve to see themselves reflected in their books, 
schools and communities and to achieve this we monitor both curriculum and assessment and 
make improvements where necessary. 

Inclusive practice is at the heart of our school values. We adapt our teaching and resources to 
our student’s needs, ensuring they are supported, challenged and can achieve success. We 
celebrate our achievements together and believe that everyone should have the skills and 
knowledge they need to open any door and break down barriers to opportunity. 

We challenge ourselves to go further 

We celebrate progress and attainment at St. Julie’s Catholic High School and are proud of our 
high standards, but even more importantly, we nurture curiosity, determination, responsibility, 
kindness, ambition, imagination and the confidence to challenge inequality and discrimination. 
We understand that making mistakes is a key to success and we equip students with the 
resilience they need to develop a growth mindset. Our learning is child-centred and holistic. We 
want every student to develop the full range of skills they will need to be successful citizens in 
our changing world. 

Rationale 

Our School is committed to tackling racial harassment and we have updated practices and 
policies in relation to monitoring incidents motivated by discrimination. We are committed to 
taking positive action and work on any trends or patterns that arise out of monitoring racial 
discrimination. Monitoring is undertaken by the Anti-Racism Policy, safeguarding team and 
working party, who record any incident of discrimination. This policy should be read in 
conjunction with other related school policies: Positive Behaviour Policy, Anti-bullying Policy, 
SEND Policy, Safeguarding and Child Protection Policy and the Equality Policy. 
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Definitions  

Racial Prejudice - Consists of discrimination or derogatory attitudes based on assumptions 
deriving from socially constructed perceptions about race/skin colour.  

Power - Is the authority granted through social structures and conventions.  

Racism - Occurs when an expression of Racial Prejudice emerges from a more 
powerful/privileged location in the socially constructed power hierarchy, and is directed at an 
individual/group in a less powerful/privileged location. 

Anti-Racism - Is the active process of identifying and eliminating racism by changing systems, 
organisational structures, policies and practices and attitudes, so that power is redistributed 
and shared equitably.  

Cultural Competency - A set of values, behaviours, attitudes and practices within our schools 
which enables them to work effectively cross culturally.  

Decolonising education - Decolonising is a way of thinking that interrogates how colonisation 
shapes the way we think, our education system and the curriculum. A representative and 
relevant education system should reflect Black student’s histories, achievements, culture and 
politics. 

Overt racial acts 

• Direct physical assault or threat 

• Inciting racism in others  

• Behaving in a racist way and treating others less favourably on the basis of race  

• Racist name-calling or racist joke-making  

• Expressing prejudices or deliberate misinformation on racial or ethnic distinctions  

• Distributing racialist literature  

• Writing or expressing provocative slogans or catch phrases  

• Refusal to cooperate with other people because of their ethnic origin  

Covert racism  

This is racial discrimination that is disguised and subtle, rather than public or obvious. These 
may be described as micro-aggressions. 

• Staff need to be aware that not all racism is obvious and can be subtle  

• It can be concealed in the fabric of society, covert racism discriminates against 
individuals through often evasive or seemingly passive methods  

• It often works subliminally, and often much of the discrimination is being done 
subconsciously  
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• Teachers need to be very aware of this type of racism and challenge stereotypes  

Examples: 

• Colour blindness and believing we live in a ‘post-racial’ society  

• Saying "it’s just a joke" when making a racially insensitive comment  

• Racial profiling or stereotyping  

• Tokenism  

• Comments like ‘All lives matter’  

• Assumptions about people based on their culture, nationality, ethnicity  

• Portraying other cultures or nationalities as impoverished 

Principles  

• The school is an anti –racist establishment and is committed to addressing racism in 
any form and will not tolerate it.  

• Instigating action to support victims of racism. 
• Ensuring existing school policies address inappropriate behaviour around racism and 

other discriminatory practices.  
• Recording and reporting racist incidents to the appropriate authorities both internal and 

external to the school to endeavour to eradicate such behaviour. 

The Role of Headteacher 

The Headteacher works to ensure that the policy and its related procedures and strategies are 
fully understood and adhered to by staff, students, parents, carers and visitors. 

The Headteacher ensures that all staff are trained to deal effectively with racist incidents: 
racism, racial harassment, prejudice and stereotyping. This is done in partnership with the LA 
and other agencies as appropriate. The SENCo has responsibility for staff training to meet the 
needs of pupils with English as a second language. All governors are encouraged to participate 
in relevant training sessions. 

The Role of all school staff  

• All staff, teaching and non-teaching should be vigilant in class and in the playground at all 
times, in order that racist behaviour does not go undetected.  

• All staff should take action as soon as possible and ensure that all interaction is carried out 
privately, i.e. away from the group. 

• Staff should remain calm and take time to listen impartially to all involved.  

• Staff should avoid labelling pupils as ‘racist’ and ‘victim’ – after an incident both pupils may 
need support to rebuild or reinforce self-image and esteem.  
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• All reports of racist incidences must be recorded and logged on CPOMS by a member of the 
SLT.  

• The school will contact the parent/carers of the pupils involved.  

• A suitable consequence or next steps will be discussed with all parties involved and in line 
with our behaviour policy. There are a wide range of strategies which teachers can adopt in their 
classroom which can support a school’s approach to dealing with and addressing racism with 
all students. These could include: - 

• Providing positive images and role-models in resources and displays which reflect the 
experiences and backgrounds of all students in our multicultural society 

• Critically examining existing resources in the school to ensure that stereotyped and 
outdated images and viewpoints of groups of people are not being perpetuated  

• Developing global dimensions to the curriculum which value contributions of all 
people to world culture and critically address issues of world development and 
interdependence  

• Exploring with students at the appropriate level, issues of racism and inequality in a 
range of personal, community and global contexts and inviting them to develop 
strategies of promoting justice and challenging injustice  

• Encouraging co-operative and collaborative approaches to learning and ensuring that 
student’s cultural and linguistic experiences are reflected and built upon positively in 
the classroom  

• Building positive links with groups within our school community and using support 
agencies to the full to ensure that the multicultural dimension to the curriculum is fully 
developed  

• Having high expectations of students of all ethnic backgrounds and making known to 
them our confidence in their ability to achieve and ensuring that each child’s individual 
learning and social needs are met. 

The role of the student 

All pupils should adhere to our Behaviour for Learning Policy. 

A student who perceives themselves to be the victims of racism, and pupils who witness 
incidents of racism have a responsibility to report this. Students should ask for help from staff in 
defusing a difficult situation. They should not retaliate, but should ask for help from staff.  

The role of the parent  

Parent/carers support the school’s policy on anti-racism and will inform the school if they 
believe a racist act has occurred at school or in the wider community. Parents/carers of a 
student who is responsible for racist conduct are expected to play an active role in working 
together to resolve issues and change behaviour. 
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The role of the governors  

The Governors are responsible for the Anti-racism policy, and for ensuring that it is regularly 
monitored and reviewed. The Governing body will appoint a Racial Equity Governor to: 

• support the Headteacher and the staff in the implementation of this policy  

• be fully informed on matters concerning racism  

• regularly monitor incident reports and actions taken to be aware of the effectiveness of 
this policy  

• make it a regular agenda item for discussion at Governing Body meetings  

• Attend Racial Equity forums 

The Curriculum 

All pupils have a right to the same high quality of education in which they feel valued and 
respected. A variety of teaching and learning methods encourage positive attitudes to 
difference, cultural diversity and racial equity.  

Different cultural traditions are made meaningful by linking them to curriculum delivery at every 
opportunity, eg. in PSHE, RE and Music. We work to ensure that curriculum planning takes 
account of the ethnic backgrounds of our students. We do this by ensuring that: 

• curriculum materials and the learning environment reflect the cultural diversity of St. 
Julie’s Catholic High School by means of displays, language and artefacts. 

• we fully implement the National Curriculum by incorporating a cross-cultural 
curriculum perspective in all areas. 

• we consider the cultural experiences of students within the curriculum. 
• Race equality and cultural diversity elements within the curriculum are monitored and 

promoted by the SLT. 

Staff recruitment and professional development 

We are committed to ensuring that racial equality and equal opportunities good practice exists 
throughout the selection and recruitment process to ensure that no discrimination occurs. 
Recruitment and employment procedures are consistent with the CRE’s (Commission for Racial 
Equality) Code of Practice for Employers and all those involved in the recruitment process are 
effectively trained and aware of the importance of making unbiased decisions. 

We are committed to recruiting staff from a range of cultures and strongly encourage 
applications from candidates who represent our diverse school community. Staff are supported 
in dealing with racist incidents and how to identify and challenge racial bias and stereotyping 
through a continual process of professional development. 
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Progress and achievement 

We set targets and have developed strategies to enable all children, including those form 
vulnerable groups, to realise their potential through: 

• using available resources and support from external agencies where relevant 

• monitoring children’s progress regularly 

• additional provision, offered to disadvantaged and other pupils, is evaluated sharply at 
key points during the year so that differences in pupils’ outcomes continue to diminish 

• The SENCo oversees the provision for children with special needs within the 
mainstream and leads the staff in meeting the specific needs of pupils from the various 
ethnic groups, including those with English as a second language. Learning Support 
Assistants help these children attain the challenging targets set for them. 

Prevention 

Our curriculum is designed to foster an ethos of empathy, respect and understanding and to 
challenge racism. 

As and when appropriate activities in school will include: 

• Reading and sharing stories relating to difference 

• Using topics/stories which reflect our diverse community 

• Teaching sessions designed to give students confidence in reporting racist incidents 

• PSHE sessions focussed on difference  

• Displays reflecting the diversity of the school community 

• Using resources / curriculum content that reflect our diverse community 

• Inviting visitors such as experts, community representatives and parents into school 
as role models. 

 


