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Rationale 

St Julie’s Catholic High School’s careers education programme enables students to plan and manage their 
futures effectively, supporting progression that is both ambitious and aspirational. It forms a key part of the 
school’s wider support strategy, promoting equality of opportunity, celebrating diversity, and actively 
challenging stereotypes. The programme is designed to fully meet the refreshed Gatsby Benchmarks and the 
May 2025 statutory guidance, positioning careers education as a whole-school priority. It includes 
opportunities for parent/carer engagement, the tracking of student destinations, and structured work 
experience across Key Stages to help prepare students for successful transitions into further education, 
training, or employment. 

Careers education prepares students for the opportunities and responsibilities of adult working life by fostering 
essential skills and knowledge for lifelong learning. It contributes significantly to the school’s aims by 
establishing strong partnerships with employers, Higher Education, and Further Education providers, and by 
supporting students throughout their learning journey and transitions beyond school. 

Context 

Each year, around 100 students stay on from Year 11 into the Sixth Form. They are joined by approximately 5 
students from other centres at the start of Year 12; of this cohort around 90% go on to tertiary education. 
Appropriate, independent and personal advice and guidance is available to all leavers including information 
and support regarding apprenticeships, employment or re-commencement of study with another provider. 

St Julie’s Catholic High School is committed to providing all students in Years 7-13 with a careers programme 
which includes a variety of age-appropriate enrichment activities. The programme has been developed in line 
with the eight revised Gatsby benchmarks (November 2024) for ensuring best practice and to meet the 
requirements of the Department for Education’s revised statutory guidance (May 2025). St Julie’s endeavours 
to follow the Career and Work-related framework – CDI 2015 and other relevant guidance form DFE, QCA and 
Ofsted as it appears. The school follows the statutory guidance for impartial Careers Guidance for young 
people in school updated May 2025. 

 

Aim 

We aim to support students to make realistic and informed decisions about their future, by raising aspirations 
and providing impartial and independent information and guidance. This is achieved by: 

• Making students aware of the full range of education, training, and employment opportunities available 
at key transition points (14+, 16+, and 18+), supported by up-to-date labour market information. 

• Raising students’ self-esteem and aspirations, encouraging them to set and achieve ambitious goals 
that promote long-term economic well-being and social mobility. 

• Supporting students to make informed, realistic, and inclusive career decisions, taking into account 
their interests, skills, and changing labour market demands. 

• Helping students develop the skills and resilience to manage successful transitions through education 
and into employment or further training. 

• Encouraging active parent and carer engagement to support students’ career development and 
decision-making. 
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Objectives 

To ensure that students: 

• Develop the skills, attitudes, and resilience necessary for success in adult life and the changing world of 
work. 

• Be equipped with effective decision-making and career management skills to confidently navigate 
education, training, and employment transitions. 

• Develop an awareness of the wide range of education, training, and career opportunities, both locally 
and nationally, informed by up-to-date labour market information. 

• Benefit from strong, sustained links between the school, local employers, higher education, and training 
providers, enabling meaningful employer encounters and work experience. 

• Leave school prepared to enter employment, further education, training, or apprenticeship pathways. 
• Experience a culture of high aspirations, equality of opportunity, and inclusion, where diversity is 

celebrated, and stereotypes are actively challenged. 
• Receive additional, tailored assistance and guidance to overcome barriers and reach their full potential, 

ensuring equity and access for all learners. 
 

 

Provision 

Careers provision is mapped against Gatsby benchmarks. The current careers programme is delivered through 
a combination of methods, including explicit lessons provided within the taught PSHE programme in Years 7 
through to Year 13, which is predominantly form tutor led. Careers information is available both in the library and 
in digital format via SpringPod, UCAS and Unifrog, a platform which provides access to information on 
apprenticeships, universities, the labour market, career pathways and UCAS applications, and the Careers 
website. 

 

Roles and responsibilities  

Leadership Team 

• To develop and embed a clear vision and whole-school culture that prioritises high-quality CEIAG as a 
strategic priority. 

• To support the Careers Lead in developing, delivering, and continuously improving the CEIAG 
programme, including fostering strong partnerships with external stakeholders such as employers, 
FE/HE providers, and community organisations. 

• To ensure ongoing professional development for all staff to effectively support CEIAG and promote 
careers-related learning across the curriculum. 

• Oversee the robust monitoring, evaluation, and use of data—including student destinations and 
feedback—to measure the impact of CEIAG and inform continuous improvement. 

• To promote active engagement with parents and carers as partners in students’ career development. 
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Lead for Careers Guidance 

Responsible for: 

• To provide strategic leadership and coordination of the school’s careers education, information, 
advice, and guidance (CEIAG) programme, including regular reporting to senior leaders and governors. 

• To advise on, implement, and monitor progress against the updated Gatsby Benchmarks, ensuring the 
careers programme is embedded within the school’s wider development plan. 

• To lead the ongoing review, evaluation, and improvement of CEIAG provision, using data such as 
student destinations, feedback from students, parents, and employers to inform development. 

• To ensure the school website contains accurate, accessible, and up-to-date careers information for 
students, parents, and other stakeholders, meeting all statutory requirements for independent, 
impartial careers guidance. 

• To develop and maintain strong networks with further education providers, apprenticeship providers, 
employers, and external organisations to provide meaningful employer encounters, work experience, 
and post-16/18 progression support. 

• To promote engagement with parents and carers to support students’ career development and 
decision-making. 

 

Careers Adviser 

• To deliver impartial, unbiased, confidential advice to students on career progression and opportunities 
• To support all students in an individualised way, dependent on need 
• To liaise with staff, tutors, SENCO and progress leaders to ensure students’ needs are met for careers 

guidance.  

In line with revised statutory guidance (May 2025), the Careers Advisor is responsible for maintaining 
accurate records of careers activities and tracking the destinations of all students in Years 11 and 13 to 
ensure effective support and inform future provision. 

 

Progress Leaders 

• To identify and refer students within their year group for one-to-one careers advice and additional 
support as needed, ensuring timely interventions. 

• To liaise effectively with external agencies, further education providers, apprenticeship providers, and 
employers to enhance the careers guidance offered to their year group. 

• To foster and promote high aspirations, ambition, and equality of opportunity among students in their 
year group. 

• To collaborate with the PSHE lead and Careers Lead to map, review, and embed Gatsby Benchmarks 
within the PSHE curriculum and wider school programmes. 

• To lead engaging, CEIAG-focused assemblies or events each half term as per the agreed calendar, 
ensuring relevant and up-to-date content. 

• To support and encourage parental and carer engagement in careers education for their year group. 
• To use student feedback, destination data, and other relevant information to inform ongoing 

improvements in careers support and guidance. 
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Curriculum Leader 

• To foster aspiration and ambition in the year group 
• To map and review Gatsby benchmarks alongside schemes of work.  
• To inform students of careers links and maintain CEIAG noticeboards in their curriculum area. 
• To actively support this commitment by embedding careers-related learning into their curriculum, 

challenging stereotypes in their subject areas, and promoting inclusive, aspirational pathways for all 
students. 
 

Form Tutors 

• To deliver quality education on careers, job markets and training providers via PSHE lessons and as 
directed by careers lead to help students prepare for the next steps as well as being better informed 
and updated with career market changes 

• To encourage aspiration and enterprise from students as individuals and groups; to facilitate referrals 
and keep tutor group informed of careers opportunities.  
 

All Staff  

• To raise students’ aspirations; promote equality of opportunity, celebrate diversity and challenge 
stereotypes. 
 

Students 

• To fully engage with careers lessons, activities, and opportunities across all year groups from Year 7 to 
Year 13. 

• To make full use of available resources, including the Unifrog platform, labour market information, and 
the school website. 

• To record and reflect on careers-related skills, experiences, and research to inform decision-making 
and track personal development. 

• To identify personal strengths and interests to help set realistic, ambitious, and informed future goals. 
• To participate actively in employer encounters, workshops, provider visits, and other CEIAG events 

both in and out of school. 
• To attend key information events such as Options Evenings, Post-16/Post-18 evenings, and Careers 

Fairs to inform transition decisions. 
• To take advantage of enrichment opportunities including school trips, employer-led projects, taster 

days, and external programmes to broaden career insight. 
• To take ownership of career planning, including seeking advice and support when needed, and 

considering next steps carefully. 
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Monitoring, Recording and Evaluation 

Opportunities for self-evaluation and reflection are embedded within the PSHE and CEIAG programme at key 
transition points, including after work experience, employer encounters, and key stage choices. Students 
maintain a personal profile on Unifrog, where they record careers-related activities, skills development, and 
goals. This platform is regularly monitored by Careers Lead and Careers Advisor, to support personalised 
guidance and planning. Leavers’ destination data is analysed annually to evaluate programme impact, inform 
continuous improvement, and identify trends across student groups. 

Careers and SEND provision. 

Every student with SEND follows the same careers education programme as their peers, with appropriate 
adaptations and additional support provided by the SEND team to ensure full access and meaningful 
engagement. Students can self-refer for careers guidance, and staff—such as form tutors—are encouraged to 
raise concerns or highlight additional support needs. The SENDCO collaborates with parents/carers, the 
Careers Lead, and other relevant staff to ensure that option choices and post-16 planning reflect the student’s 
needs, aspirations, and potential.  The SENDCO works alongside the Careers Lead to coordinate inclusive work 
experience placements, ensuring that providers are fully informed of individual needs to promote a successful 
and supportive experience. The careers website includes a dedicated area to support students with SEND and 
their families, offering tailored information, guidance, and resources to aid informed decision-making and 
access to opportunities. 

Handling sensitive and controversial issues 

The nature of CEIAG means that sensitive and controversial issues may arise. Any issues arising should 
immediately be reported to the Safeguarding Team within school and dealt with in line with the relevant school 
safeguarding policies and approaches.  

 

Entitlement 

St Julie’s endeavours to follow the Career and Work-related framework – CDI 2015 and other relevant guidance 
form DFE, QCA and Ofsted as it appears. The school follows the statutory guidance for impartial Careers 
Guidance for young people in school – May 2025. To comply with both Section 29 of the Education Act 2011 
and the latest statutory guidance (May 2025), the school must: 

• Provide impartial and independent careers guidance covering all post-16 pathway options, including 
apprenticeships and T-Levels. 

• Offer at least six encounters with employers, higher education, or training providers between Years 8 
and 13. 

• Demonstrate that this guidance is in the best interests of each student. 

In accordance with the May 2025 statutory guidance and refreshed Gatsby Benchmarks, the school will deliver 
a stable, progressive careers programme from Year 7 to Year 13; ensure all students receive two weeks of 
meaningful work experience (one in Years 7–9 and one in Years 10–11); embed careers guidance into whole-
school leadership and data frameworks; and maintain robust engagement with parents and carers as integral 
to career planning. 
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Student Entitlement to Careers Education (Updated 2025) 
 
Students will: 

• Receive a stable, progressive careers programme from Year 7 through to Year 13, underpinned by the 
refreshed Gatsby Benchmarks and aligned with national statutory guidance. 

• Receive relevant and impartial careers guidance, with access to independent careers information, 
including current labour market data and the full range of post-16 and post-18 options (e.g. 
apprenticeships, T-Levels, university, and employment). 

• Receive personalised advice that helps them achieve individual goals, whether that is Higher 
Education, an apprenticeship, or direct employment. 

• Be equipped with the skills and knowledge necessary to thrive in further education, training, or the 
world of work, supported by clear progression pathways. 

• Have the knowledge to make realistic and achievable career decisions based on their own interests 
and strengths, considering local labour market needs and entry requirements. 

• Receive up-to-date information on careers, qualifications, and skill-development opportunities, 
tailored to changing economic and educational landscapes. 

• Understand how different curriculum subjects link to future careers, helping students keep their 
options open. 

• Have access to additional support if needed—due to personal circumstances, special educational 
needs, or a change of direction—ensuring equity and inclusion in careers provision. 

• Have meaningful and sustained encounters with employers and education providers throughout their 
school journey, including exposure to various sectors and pathways. 

• Benefit from a careers programme that is a strategic priority, supported by school leadership, robust 
data monitoring, and active engagement with parents and carers to strengthen student outcomes. 

• Participate in a minimum of two weeks of meaningful work experience: 
- One week's worth of workplace-related activities in Years 7–9 
- One work placement in Years 10–11 

These opportunities must be structured, purposeful, and cannot be substituted with part-time paid 
work. 

 

Parents are entitled to have:  

• Access to links to the National Careers Service information and other independent websites and 
 resources via the school website.  

• The opportunity to contact the independent careers advisor, careers lead and careers coordinator.  
• Access to information and guidance through parent information evenings and communications 

including choosing options, UCAS, work experience and student finance.  
• Access to up-to-date links to the National Careers Service, labour market information, and other 

independent, impartial websites and resources via the school website to support informed career 
decision-making. 

• The opportunity for students and parents/carers to contact the independent careers adviser, the 
school’s careers leader, and careers coordinator, in line with statutory guidance requiring personal, 
impartial support. 

• Access to high-quality careers information and guidance through parent/carer information 
evenings, digital communications, and events covering key areas such as GCSE and post-16 
options, UCAS and post-18 pathways, work experience, and student finance, with increased focus 
on employer engagement and transition support. 
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Monitoring, Review and Evaluation 

PSHE schemes of work are reviewed annually by Heads of each Key Stage in collaboration with the named 
Careers Lead to ensure that objectives are aligned with the updated Gatsby Benchmarks and meet statutory 
careers guidance. The review and evaluation process recognises and shares good practice, identifies areas for 
further development, and supports the continuous improvement of CEIAG provision. Evaluation incorporates 
feedback from student voice, parent/carer engagement, and analysis of student destinations. This evidence 
base helps ensure that all students receive a careers programme that enables them to make well-informed, 
realistic decisions and supports sustained progression into education, training, or employment. 

 

Partnerships 

The CEIAG programme is greatly enhanced through links which help to ensure that students’ learning is current 
and relevant. We work closely with local employers, employees and external providers including previous 
students, Elevate BP, Careers Connect, LCR CEC, Unifrog, parents and other local groups. In addition, we work 
closely with universities, The Learning Foundry, Realise Apprenticeships and LCR Be-More Apprenticeships. 
We always strive to expand and improve our contacts.  

 

Policy statement for provider access 

A provider wishing to request access should contact Angela Jones (Careers Coordinator), via 0151 428 6421 or 
ajones@stjulies.org.uk  


